EMPLOYMENT CONTRACT

11 i supposted in Chopler ¥ of Law no. 7061, doted
12071995 . Labor Code of the Republic of

Albanin, amendsd b law no  BOR%,  doted
| 303, 195 snd no. 132, dased 2907 2003

Todey on 10.06.2024 i Luashnjd Albama ihe

| following Portics hove endened indo an Emiplovmen
Contraet  (heveinaller  referred  t0 = the
“Contract ™)

SQgrimi LID" registered ai e Natons]
Registration Comtar with X1PT J&4324408) basad

m the address: Login Loni Dhamo, Fona
Kadastrale 3572 Patuna me MNr2202, Vol 15
fig 12, Lashnje represented s Mr. Velp Qerimi,
administraior of the compam , wWdentified with 1D
with WNo 0ME009655Y and Personsd No
GOOOBIND, hereinafier referred 0 m the
"Employer

i

Mris. Tarek Seved Kamel Balry, bom on
IVIYI9RY o Banl Sowwall, Egypt, major with
full lspal capacyty 10 act, passport holder with No
Sere, AMY2EETY. (herssnalier refermad o as the
“Employee” (Herainafter each of them referred o0
as the *Party" ond collectively as the “Parthes")

| PRELIMINARY CONDITIONS

A. The Empleves meels the conditions requared
the Emplover to perform the sk asscpned 10 him
through this Contrac

B. The Emploves declores that it ix mleresied
performing the ssigned sk through this Contrac
mnd, the Emplover declores that 18 nishes io employ
the Enyplovee in accordance with the ferms amd

gomditieng of thin Contract

BONTRATE PUNE
Mbeshislet ne kreun @ Y-tz le byl ne, 7961 , dote
1207 1905 | Kodi i Punes | Republikes s2 Shgipersse ,

pdrvshoar me ligiin nr 8085, date 1303 1996 dhe nr 9152,
dage 2907, 203

SoL mé dae 10.06.2024, 2 Lunhnje. Shoipéri lidhet kio
Kontraé Pune madis Paléve 12 méposhime (nd vipim
refenm & “HKantrada™)

“Dpoimd shiph,”. regjistruar prong Qendrés hombélane
n Ragistrimit me NPT Jod324408) me sel ne adresan: |
Lagija Loni Dhame, Zona Kodastrale 8372 Pasurin me |
Ne 2202, Vel 13 Iq. 12, Leshnje péclaglsnnr nga

£ Veip Qeriml, adooinistraton | shogensg, identilikuar
me 1 Letermjollin me Nr 036096582 dhe Ni. Pamonal
GOOM084D: Letu & o vijim relsruar o~ Ponddidndsi™

dhe

Lilnj. Tarek Suyed Kamel Baokry, lndw mé
11271989 ng Band Souwail, Egjipt, me shiciés! ke,
madhor dhe me sotda @ plotd juridike péwr 1@ vepnear,
mibajtes | Pasapords me NRL, AJG926672 (ke nd vijim |
referuar s “Punémarresi™) (secilt pref tre do b
referoheny né vijim & "Pala” dibve bashiéniahi o "Palid)

RUSHTET FARAPRARE

| A, Punémarrési picttzon Kashiet ¢ kerkuom nga

| Punddhénesi pér i krver detvrén qf | cakitohet
nepdrmjel ks Konlrate

| B Pundémaperesi dekiaron s oshig i inboresusr 12

krvgt denrin ¢ cabiuar népérme ks

kopnirate dhve, Punedbsiness deklaran se déshimon

(¢ punésoie Pundéman@sn né perputhje me
kishiel dhe afotet e kisa) kooiraie.

e
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ARTICLE 1
QRIECT AND DESCRIPTION OF WORK

1.1 The purpose of this comlract 15 10 astablish
an emplovmen relanonship betnesn the
Emplover and the Emploves The partisd
agree that e Employee will be emploved
it the persifion of * Baker™.

1.2 Thedun and ploce of work of the Employves
may be chonged o the discretion of the
Emplover within the limuts of the specaaky
and job position of the Employer, withoual
| projudice to the salary speciliad in Amicle 3
of thus Contract

| ARTICLE 2
TERM.OF THE CONTRACT AND

EROBATION FERIOD

|LlT‘hr|{f:lllH:t|:m1du1Hfﬂltm:d' i +1

(Dot oaee) year.

1.3 The first 3 (ibree) months of smployvment shal] |
ha consmdered as the probation peniod. Durtng |
the probaiion persod either the Enipley er of the
Emploves may lermitate the Contrac oy grong |
5 {[ive) daxs prios wiillen notice.

2.3 The financial relations and the righs and
obligations forsseen m ihis conlracl emer inge
force and the doadiings swrt a1 the moment tha
the Torsgn citieen enters the terriiony of the
Republic of Albanis and storts workmg with the

| Emplayer

| ARTICLE 3
SALARY/BONUSES

| 3.1 The Emploves shall be paid a monthly Gros
| salary of GO0-€ (five hasdred guro ) The starting

date. of the monthiy pay mey isﬂudmnf!'

wirival of the emploves m Albania until the end
ol the contmact term

11 The monthly splary chall be paid 1o the
Emplovee in o single matallment not |ater thinn
dav fsin) of each corsscutlve month, 1o the

NENI 1 ==

LD Oelimi | késy hontmie Sshié 12 kmjope
marrddhéme punésimi ndérmjel  Punadhénést
dhe Punémarrasit Palél wen dskon gé
Punemanési do W& punisobel né poscionn
= Buképjekis 7,

1.2 Denca dhe vendi | pungs 5& Punémarrésit mund
i# ndrvehohe sipas vendimit 1@ Punidbsingant
hranda kufijpve 1& spacinlitetit dhe poaicionit 18
punés s2 Punémarrésil, pa cénuar pagén ©
pércakiuzar né nenn 3 12 kissn) hontrate.

MEMNI T
AFATLI KONTRATES DHE KOTA E PROVES

2.1 kjo Kontrme lidhe pér ngé afim 1 +1 vjeear,

2.2 Tre munji ¢ poré 18 marédhénies 0 punts do 18
konsiderohen m kohd prove G perodhis sé
proves, si Punedhéngsi dhe Pundmarrés: muend 1
rgyidiun Konirmén duke njofluar me shknm 3 {pes2)
dhié pérpan

2.3 Mursdhénict [nanciare dhe & dreplal @ detyrmmet &
parmbikuars ng kété Lontraie, bying né lugl dhe alail
filloing 18 ecin né momentin gf shigtas:sa ¢ hugg yn
e idmitorn & Repoblikes s¢ Shgiperess dhe fillon
punén prand Punédhanesit.

NENI 3
PAGASHPERBLIMET

1.1 Punénsarrisi di o marrd g page mujone iamle Bruto
peef 600 € { pevégond en) Data e nisjes 88 pagesss
mupore &shid data ¢ mbirities s& punémarrdsn né
Shgipdn den nd perivndimin e afbis & homrais,

3.1 Pogn totnle bruto mugore do 171 paguhel Punémarméast
v rjé kdst 12 vetem jo mi vone se dita e b {jashis) 18
gdo mugjl pasardheés nd lloganng bankare 2
Punémarrdsit ne Shippén, Nise din e pagesés bie nd |
fundjav ose e dité lesie yiane pegs do i pagubet

Ergloyes’s bask sccout in Albama If the
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public haliday the salsn !hlllh!pudmﬂhl
working dm  immadialehy  preceding  the

weckend or official public holiday

ARTICLE 4

INSURANCE AND FERSONAL
INCOME TAN

4.1 The salary definad in Amicle 3 of dus contrac
remmins umafTected by the Emplover

4.2 The Employer will pin on ihe net salary delingd
i Artcie 3 the releion percentages of social
and health insuringg conwributions pavabla by
the Emploves, according 1o the réquiremenits of
Albaninn legislation

4.3 The Emplover will also pn personal meome
tax according b0 the [able defined by the
releynt Akbanion lew

ARTICLE S
WORKING TIME

§.1 The normal dosly working hours is no longer
| than # {sight) hows The mormal weekh
working hows s J0 {farty) bonrs. The
Emplovee shall be availsble to work from
Monday 1o Friday or of any bme s provided b
| the Emplover nnd a5 maybe remanably champed
from time to time af the Empiover' s discretion
The Emplovee is entitled to weekh holidevs ms
per Sectian 7 1 befow in this Contrct, '

| £.2 The normal dely working time will be fixad
with reasonably advance notice according with |
operational requirements and it is also nocopted
that start and fintsh frreet may be alierad in line
with operaonal requirements and s
desermined by the Emploves’s supervisor from |
Time 1 fme,

ARTICLE &
ADPDITIONAL WORKING TIME
6.1 Under certnin condibions shd &Srdemstances
~ Uncluding bul not limited 10 cases of force

1é diten @ punes gé paroprm menpeherd fundjaven e |
fzs18n A npre

MEMND 4
SIGURIMET SHOOERORE SHENDETESORE,
DUE TATIMI MBI TE ARDHURAT PERSONALE

4.1 Peg & pErcoktisr 0 pakeén 3 18 keey) komirnte mbeiet
¢ pijitekur noa ana ¢ Puncdhendsi

4.2 Punddbenesi do 12 paguaie mbi pagén neto (@
pércakiuar nd pemn 3 plrgindjet pirkaiiss 18
komimbweve 1@ sgurimeve  dhogérore dhe
shéndeissore 1€ paguethme nga Pundémormes, sipas
kgrkesan e t& begrlacionil shai plor

4.3 Ginthashw, Punédhanesi do 12 paguje waiiman mbi @
prdhursi personale sipas tnbeiés s& pércakiuer nea |
ligjet pérknrese shqupeare

NEN1S

KOHA E PUNES

5.1 Koha ditore normale & punis nuk do 18 petd mé o guid |
ge B (vetgl org. Koha jmyvore noimale & punds eshitg 40
{dyget pord. Punemarrdis do 1 jeld i gatsham 1@ puncyé
ngi & Hana den 12 Premien ke né ¢do koha, sig
parnshikobet nga Punédhéndsi ose sig do 1]
ndryshobel né memyTe 8 arsveshme ko pas kobe, |
sipas sgjedhjes 48 Punddhinésil Punmarres ki 1@
drejizn @ pashimeve favore sipes nenit 7.1 mé poshié
né Les homtrase

£3 Koha diors narmale ¢ punss do 1@ phreakichel
paraprakisht brepda nje afed 1@ arsyeshém, né
pérputhje me kérkesal operacionale dhe githashiv
pranohei q& koha e fillimat dhe mbonmit i purss 12
abiemahel né parputhge me kérkesal operacionale nga
supen ie0fl | Pundmarresit kobe pas kohe

NENL G
i
g1 e kushie dhe rrethana 18 cakioam (duke pérfshird por
pa u kuluuor né rastar @ forcds madbore, 18 ritjes s
papritue 1 punds ose nevojove £ nje projekl 1@

q
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majowe, unexpected increme of work or the
needs of an unscheduled project which has 1o be
completed  within the mnespected spacifiad
term) the Ensplover mmy requare the Emplovee
10 perform higher duties bevond the fixed
working hours under Section 6 aboie, and 1o
work dunng the worling week, offical I
hotidays or weekends.

ARTICLE 7
YACATIONSICK LEAVE

7.0 The Employ se is emtitded 1o weskly holidass of
pot less than 36 howrs, o of which 24 hours |
should be without mtermmpion

7.2 The Emplonas 5 enlifled t0 s annual pakd
vicahon lesve of 28 {(iwenty sight) calendar
dmvs per full calendar veur

| 73 The Emplover shall schedule: the time for
' snnual lemve o be talen according ta the work
schedules, condibons and circumstances alio
toking e account the reeds of the Employvee

7.4 The Employves s éntiilad 1o ofTicul holidms as
provided wmder the relevam  Alberosn
legislntion

7.1 Pundmarrési La (@ drejién ¢ pushimeve jovore 18 cilat

7.8 In case the Emplayee 15 absent due 10 :l|ncas and
s nod able (o show up for work, he / the s
misily the Emploser i ady ance and is soon as
possible provide the Employer with o medical
repart from a certified doctor stating cleawly thot
the Employee has been unable 1o go 1o work and
when he'she i expected o rélum 1o wark, The
Emplover has the nght 1o venf the medical
repori subnutied by ihe Emploves ond sech
verification will be dome by mmother doctor
appoinied by the Emplover. If the medscal
repart submitted by the Emploves s fnise and
inaccurate, the Emphover s the nght nat 10 pay
the Emplaves the normal salary for the penod
ol shsence from work doe 1o illness as rellecied
i the imedscal repon

7.2 Punemarrésl ka 1@ drejidn & mpé pusbumi vielor 0@

7.3 Punédhanes dubat 12 planiliko)é kohén e pshimeve

Tod Punémarrési La i@ drejtén ¢ pushimeve per lesig

T8 W romt se Punémarndss mungon pér shkak sérmundjgje

paplamfikusr @ dubel 18 pérfundoge brendn me afon |
specifik ¢ paparashikuar) Punddhénbs mand &
kérkope Punémarmesil 12 bevejé detvrat  fij'sal parey
kohes sé caktuer 18 punés sipas Neait & me siper, dhe
16 pomaps giake javes s punes. festeve ovrinne oo gjaid
Mundjavave

NENI 7
PUSHIMET LEJE PER SEMUNDJE

nuk do |2 jend md pak se 36 oré, nga 1# cilos 34 ord
Jang pa hddSrpren e

paguas pre 25 inpesel @ ) didsh kalendsnle pér
gdo vit te ploié kalendank

viedore g do i merren ne perputhie me planet, kushie
dhe rrethenat © punés githeshiu duke mamé parmsvih
oyl @ Punémarresil

svrigre, sig percakiohel me logislacionin parkaiss
bl

dhe nuk ashid 1'e afté L& parngitet ne puné, /o dubet
i mpilioje paraprakishl Punbdhénssin dhe a6 md
shperl 12 paté 2 mundus 11 jopd Punédbsndsii nd capan
imiehgsor nga 1y mjeh | gertililuar né 12 alin shprehet
Gurte ve Pungnwrris ba gend | paalie 1@ ehkos @ o pund
dhe w2 kur pritel g2 migo 12 rikihehat ng pung
Punédhenssic ka 18 drefie 18 veniikop® rapotin |
mygcktscr 0 dorerunr npa Punémamém dhe ky
venfikim do @ bethel nga njé mjek (eter i calouar nga
Punédhénis:, Nése mporti mjckésor @ paraqitur nga
Pumdmarrési  revulion | rremi@ dbe b passkis,
Munddbents:. ka 8 drge 8 mos 0 pagoaje
Punémarrésil pagdn normale pés  penadhen e
mungesés nE pund pér shlok sdmundisie g
pasqy Tohet ng raportn myekesor
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ARTICLES

CONFIDENTIAL INFORMATION AND
NON-DESCLOSURE

| 8.0 provisions  of this  Agreement shall h:iun githa disposiial ¢ bLosa) Konime do 18

interpreted in accordance with the provissons of
Amcle 26/4 of the Labor Code. the emploves,
while respecting the “Lovaly Principle”, musi
moinisin sirict secrecy dunng the emglos men
period and upon its iermination with respect 1o
the Emplover's bisiness recognation and the
mformation the Employ ee has obassnad through
empl ov mend with the Emplover

8.2 The Emplovee shall muntnin absolute secrees | 82 Punédnéndsi dubes 18 rugié shehitsing absolute 19

of the knowledge he'she obtamed being
emploved by the Emplover The Employves
shall not disclose amy secrety ol the Emplover's
family where she provides her services
conmnetcial.  neeiess  satreby  oor  clbed
confidential information  melsted o the
Emplover, persons related 1o the Emplover susch
m his fomaly members. or s chens.
imrespective of whether or not such informabion
concens the Emplover isell] or whether il was
conveved 10 the Emplever or the Emploves
o third pamy. unless il is necessany for the
pisrposes of complying with fhis Contract or
required by law, This obligation remaing in
gTect whelher or not the séirets are related to
the Emploven’s digied

8.3 Anv bresch of ihe obbgaions md sundards
listed under this Sectron. bv the Emplov e shail
be deemed 10 he a matenal vielanon of the
employment commitment ane shall grve nghi 1o
o cause for immedisie fermnolion  andior
indemnificanion as elecied by the Emplover

ARTICLE®
HEALTHAND SAFETY AT WORE

9.1 Emplover will toke all remonably pracheshls |
steps 10 ensure the health and safery of the
Emplevee while a1 work, in socesdance with the |

| spplicsble legidation and the Emploves. will |

£.3 (do shkelye o detvnmeve dho ¢ standordeve srpas kit

9.1 Pundmgrrés do i ndérmamd s igithe hopat prakiske

NENIS

INFORMACION] KONFIDENCIAL DHE
MOSPERHAPIA

imerpretoben sipas pé perpuhie me nenin 2603 18
Eodii #8 Ponds, pundmangsi dule respekiiar “Pamimin
& Besnukrisd” dubwet 18 rumé fshalvidsi 18 mepie gaid
periudists 3& punésimii dhe pos perfandimil 18 say pér
wa | pérket npohjes s& brmesit 12 Puniddhénésit, dhe
informacionid ¢ Punémorrési ks filuar  parmes
punédsimil me Pubédhandsm

informecionil gé¢ s='mo ka marmé gialé periadhas 18
pundairmt nia Punédhénist, Pundmarnés: mok dubet 10
perhape asnpd selret 12 Tamiljes s& Punddhengsii Lu
ightron  detvedn, sekrelsl weyler, ¢ bumest ose
informacion  oadr  koofidencal o2 lidipe me
Punddhéndiin. personat ¢ lidhur me Punédhénésin &
familfaret e b, ose khentét e tip. pavarésishl nése Ly
Informacion ka ldhje nwe vete Punédhéngsin ose nése
i fshte pargyelle Punddhinisit ose Punémarrésil aga
fj@ pals @ tretd, perves rastit Kur sshid | nevogaham per |
qeilime ne perputhie me kete Kontrate ose kur |
kirkobet me Hgl Ky detynm mbelel né g
ponarBsishi nese sekredl Hdbe! ose jo me detvral 2
Pungmarmésst

penii 1@ kesay Konirnke nga Punémarrési, do @
kemgiderchet  shlelle ¢ rimddé ¢ depnmeve
komtrakiuale dhe do 1 pésbdié shikak par agjidhyen ne |
meny e 12 mesgehershme e mansdhenies sé punes |
dbelose chdbmtmmn pérkatés sig mund t'n vendosé
Pumedhans.

NENI S

SHENDETE DHE SIGURIA NE PUNE

per 12 siguruar shendetin dhe siguring & Pungnusresi
giaié kohs sé puisds, né pérputlye me legjnlacionin e
shotusihom ne fogl dhe Punémarri do 170 bindes

i Page S 1]
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shide to the reloied imtomal pobicis pnd |

mstractions of fhe Emplover.

ARTICLE 10
, LIARILITIES
| 10,1 The Employves is resporsible for carrying o
hisher work with reasonnble care and skl
commensurme with the posimon 1w whach
le'she has besn appointed. The Employer will
nol accept resporsabilinv for any labiliy w
third panies arising (rom ncts o ontssions af
Emplevee other than those directly related 1o
the performance of duties by Emiployee under
this Controct,
ARTHTLE 11
OTHER EMPLOYEMENT, CONFLICT OF
| INTEREST, ETHICAL BEHAVIOUR,
BRIBERY & CORRL FTION

1LIThe Emgloves shall durmg the penod of
emplosment with the Emplover abade by any
redevanl Emplover’s policy on ethical behaysor
m ihe performance of his'her dulies i force
[rofm time 16 ime

ARTICLE 12
IERMINATION OF EMPLOYMENT
CONTRACT

120 & fixed term conract ends ai the and of the |

eptirnted rme, withoud prior decison
Acearding 1o the arguable grounds sed oul
in Amcle 153 of the Labor Code of the
Republic of Albanda the Emploser will
have in particuler ihe right 10 1erminase ilis
Rk icdual Work Contract imemediately with
Justifizd rensons only by mewns ol an
mmsamcenent in wiiling 1o ithe Employves

 politikave 12 brerslshme dhe udhanmeve perkassss 8
Pumadhanssit
SENI 10

PETYRIMET

10,1 Punémarrési &shie pevgegjés pée krvenen o detvrds |
' me kujdes W srwyveshém dhe alléa né perpuilye me
poocionin  pér 10 clin waje éskle emdruar
Punédhenest nuk do (& pranaje pérgjegjesng peér cdo
detvrim ndy paleve 18 trefa of lindin ngs v eprime ose
mosvepnmet & Pundmanésil pérves ptyre @ hdbura
dreyprdrejl met performancén ¢ Lryerpes s& detyvrnve
ok Pundmarrds sipos Disa) Kostrans.

NENI i1
PUNESIME TE TJERA. KONFLIKTI L
INTERESIT, SJELLJA ETIKE, KORRLUPSIONI

1L Pundmames: gisd kohds =8 punésimil e
Punédhénésn do W veprosd n pérpuihje me gdo
politke perkatess 18 Punsdhenear mbi sjelljen eike |
nd krverjen e debrove 18 1iy/saj kohe pas kobwe

NEN]D 12
ZGIDHIA E KONTRATES SE PUNES

12,1 Kontrata me afal 18 cobluar plefundon o8 fand 8
kohs s parmshikone, pa sujudhje parsprake '
Sipas basve 12 argumenteshme 1@ paragiue ne
nemn 153 12 Koda 12 Pun#s @ Republikés s@
Shapense, Punadhénsi do 12 ket nd mémré @
veganté 18 dregién 08 parfundojd keté Kontrab
Individunle Pune ne mémvre 18 menjéhershme me
shekage o jJuesfiludra ceidm me and 1@ e
[ajmérim me shknm pér Punémarrénn né rastin e

in the casa of the fdl-n'l:rm:gnm: Agjarjeve 1t meposhime
* Employee violmes seriows comtactusl | by smiarresi shkel detyrimet Kantrakiuale me fy)
| obligohons 18 ribead
+  The emploves bresches the contractual s  Pundmarresi shiel donvnimet kontrakiaale me Ty |
obhgations with = blatani  blame. 1 lohid né mémyrd (2 persbritur, me githe |
repeatedly . dGespiie whnten nolice 10 the paralamsannin me shkrim @ punadhanesi
ermglos er
!
g ol 11
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| 12.1 Reloases or publishes personal mformation

af the Employver and / or his family membars

information of which is made known due 10

113 In the caze of termination of he contraci

before the deadiing, fhe procedures and

deadhbines provided in Article 144 af the
Labor Code shall apply;

A mesing and masing notificabion 72
| howrs pnor 10 the meeting. in order o
gusranise the nghl of exprespon and
justification Tor both parties
*  The sefilement iv nobfied in wnnng withm
48 hours 10 1 (one) week after the mesting
The written potficaton shall epecily the
remsors Tor the termination of the contrae
s provided in the low.

12.4 The errpd oy maenl comiracl. and
consequenthy, the emplovment relanonship
will end 1m the following cases:

a) Upon completion of the probatiomany: penod
and the Emplover's decision not 1o continug
the Comract sfier the end of the
probabanary penod.

b) The1erm ends

¢ Upan termmabon of the Contmcl of
Cooperaton between e Emplover and the
receiving Enterprise. or

d) In oher exses provided for by thiz Contrnct
or ofher legal or sub-legal acts

115 The Parnes shall cononue to fulfill sher|

obligations under thes Agresment unhl the
end of thin penod with the exception ol
expressly  defined  obligatons  that  will
sirvive the termination of this Agreemen,

1.6 The Emplover mon lect (0 termingde the
Clomnitrnet i tha Following cases

8} Emploves bos reached the stalubon aue of
refireme  acconling o (he  Albanion
| legislabion in [orce;

12,2 Nxjerr cse publikon informacione pervonsle 18
Punisfhéndslt  dbhe'ose  familjarve 1@ nj.
informacions per e& cilar vl né dijeni per shiak (2
pundsimit 1 tj

123 Na ra 1@ sidhyes e konlenbés pérpara alant do 1
shasohen procedurnt & afals ¢ parsshikuara né
nemin |44 @ Kodin 2 Punss

® Njoitimi & takim e ballafagim T2 ol
takirmil, né ményr qé & garanichet ¢ drejia o
shprehjes dhe aray elimit poe 18 dvin palé,

o Fpjidhin njoliaber me shknm bremda me ofsl nga
48 ock den ne | (md) g pas kit N@
njofiimin me shkrim.  péeakioben arme e
rgidmes s kentratés stkurdse parsshikohel né
T

124 Komraia ¢ panes. dhe pér medhoja. mansdhana @
punés do ¢ pérfundogé nd rastet ¢ meposhime;

#} Me pérfundimm ¢ kobet wbé proves dha vendimin o
Puisdhéngsit per 18 mos vichdosr Konimlén poas
perfundimit 1 kiohés 38 proves;

b)) Perfundon alm;

£} Me porfundimin e Kontreiés sé¢ boahbdpunirm
midis Punedhandul dive Ndérmarrges prildee; ok

@) Ne raste o fern a2 poroshikwarn nga Kjo Kontrate |
os¢ akte 18 (era hgjore one nin-higore.

125 Palér do 12 varhdojng 1@ pErmbushin dety imet ¢
nre mpas Lésy Kontrale dén né pérfandim ié kisay
penuthe, me pégmshiim @ devrimeve
shiprehimushy 18 parcakiuan 12 cilat do 1"y mbijetojng
parfamdimit 18 ks Komiraiz

12.6 Punadbéngén mund 1@ vendos# B8 ml-:ﬂ'tl
RIS Pl rasd Be

a) Pundmarmést La mbuskur moshin pér 1@ dalé
proision supes ey ialacionil sbgipion ne Dol

b} Punimorrés  ésiid | paaflé nps  peképamga |

T

e | &
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~ b) Emploves hos shown 1o be professionally |
incapabte of parforming the duliss assignod
o him o the standard requited in the Job
Descnption or in s Contract;

¢} Emploves repeatedix (e move than onced

imls 1o fulfill the ossymments withow good

ressan or to follow o reasonable instroction;

Emplovee 13 comictad v a final coun

dacision for & erieme that is dureeth relaved w0

hizther emplovment, or i1 & ¢rme that of a

matare that would refiect neganvely on the

Emplover's busnes or s umpnsoned for a

period of more (han one monih,

Emplonee misuses dwe position of exceods the

given authority,

fi Emplnym ises illegal drags of gets drunk a

d)

] Em;ﬂu:.u sericasly violntes the Emplover's
salety polices b thresserng others™ health

or sxfern;

h) Employee breaches the confidantialin

ohligaion s provided m Sechion ¥ of this

Comnirac, and

W Employee breaches the Contract conscioush
and dahberstei

12.7 In terminating the Contract, the Emplover
obesrves ond applies all 1he rules and
procedurss peovided by the Albanum Labsar
Lagssiation

ARTICLE 13
APFLICABLE LAY

13.1Ths Contract aball be construcd and governed
b the laws of the Republc of Albama

IL2Far those ssues which are ol expressh
premaided far by thes Contract, reference shall be
mada o the Afbanan begaslaion in general and
Albmian Lobor Code in paricular

ARTICLE 14
LANGUAGE OF THE CONTRACT

11 The language of the cormmpondence betwesn
the comracting Panies of this Contract <hall be

profesonale pér 12 krver punén ose detyral q@ |
Joné cakiuar wit)asa) @pas standardey e 18 Lérkuara
ne parshkrimen & punés ose ni Late Konirale,
Punémarrén nuk resdieon denrat, po shhage b8
arsveshme o2 mik shaton A odhdam @
areshéns, né imdmved sisiematike (dmih e
shume se nj& herd),
Punémrrds: eshid 1 dénuar me ngs vendom givbkate
B Cormads 28 prerd g lidhet direkt ose indinekt me
ounén o i1p'3a). ose kur dshid rgé krom | 6j8 natvre
g8 mund ¢ ndikojé nepgativisht mbl Banesin £
Pungdhimisid ose vusn dmm me boge lirie pér
Ape pariadha ma teper g2 njé mua);

Punémarrési shpérdoron detyrén ofe legkalon
susonietin ¢ dhond;

Pungmarresi pérdor droga ilegale ose sshié ng
gendye 1@ pre né pung.

Pundmmrres!  shhkel magullora & spunisé 2
Pundmarésit duke Lérclnusr shéndetin  ose
dipurand Bl pund 18 12 Herdve

Pundsmarmesi shied dety rimsin pi
koofidencialyienn spas parashikonwese (& nerl 2 1@
késay Komraie, dhe

Pundmarrén & shked kg hoaimié nd ményre 18
ndérigesishma dha qellinsht

2.7 Per ryjidhjen ¢ Kontrases, Punedhendsi respekion
dhe zbaton 1@ gubs megullat dhe procedurat ¢
parashiluar ne Legsdacionin Shaipiar 12 Punss

dj

el

il

NENI 13
LAGH | ZBATUESHEM

13.1K )0 koniralé herohet dhe zhaschet né  perputhje
me |agjislacionin & Republikas 22 Shqipsrise
13.2 Par gshije g2 mub parashikoben nga kjo Konirais,
Prl# doti referohen legiislacioni perksits
shaiptar ng Mg né pérgilihés dhe Kodil g Punés
shgiptar né veganti
NEND 14
GIUMA E KONTRATES
L1 Cjuha @ perdone e karrespondonces midss Palive
1 kisg Koniraie do 12 jeé gluha Anglere, perveg
rusiene hor lpel @ sbetueshme ng Shgipén
parmshiboyng silrshe

1
i | |":I!E Bal
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English. unless otherw sz provided under the |
Absnipn appheshiz laws
I

ARTICLE 15
AMENDMENTS AND AIMMTIONS

| 181Dunng the term of s Controc the Parves
may apply o il amy necewsary changes only by
wrillen agresmeni and where mutually aresd

152Durng the course of the emplovent
relationship the Emplover and the Emploves
My enter imo other separite agreements in
relafion o specific dutes and obligations.
wiich shall be anpeved 10 this Contract snd
become an iniggral pan herelo

ARTICLE 16

ENTIRETY OF THE CONTRACT

16,1 This Contract shall be consirued in accordance
wilh its terms and conditions os a whole In am
case, imclear articles or wordings will be seon

| in the context of ihe entire Contract and hased

on the purposes that mixde the conchsion of
thrs Contract necessary and this iterprotation
will be on addinonal par ol thes Controct

ARTICLE 17
SEVERABUITY OF CONTRACT

1L am provraon of this Contract s determined
1o be malid Mepal or wnenforceable, such
povmon shall be severed and all oiher
provisions. of this Contract shall remain 10 be
yalid and in full force and effect No provision
of this Conirnct 1= dependant on o other
provision wiless so expressad in this Coniract

ARTICLE 18
DISFUTE RESOLULION
181 Ay dispule o dispute  relsed n;

NENL IS
SREYSHIMEY DHE SITTESAT

15, 1Cyme kohergjmjes s@ Lésy Kontrate, Pales mund 18
bEjng ndey shirmne 18 peyogshme n@ Kontraté volém me
marréveshpe dhe miratini me shkrim £ 12 dvja Paleve

152%¢ myedhen & marredhénies s¢ pungs, Punédhéngs
dhe Punsmurési mund 1@ némshkrogné marmaveshye
L e 1€ vegmria né lidhje me desvrn dhe detyrime
epacifiie, dhe a0 | bashléngjrien késny Konirmie dhe
bihen piese pérberise ¢ saj

MENT 18

TERESIA E KONTRATES

16.0ko bonrald do 1@ ierpretobet duke mame né
konsidersté afsie dhe kushlel ¢ saj né werisi. Na gdo
st mene apo formulime 8 pagerte do 8 shihen né
kontekstin 2 12 githe Konpraes dhe nd bazs 18
gellimeve g bénd 18 pevoshme lidhjen e Lesy
Kontrase diwe Ly inserpretim do 10 jetd pjose shiess ¢
sy Kantrale

NENI

I7.1Nese ndonjd npa disposial ¢ hésay Kondrate behet e
poviefshme, e paligishme apo e pacbatishme, ko
disparité do 1 shiugizoh# pa cénuar disposilat e tern
18 hessy Kontrate. 12 cilm gendropng ne fugi me efekt
18 plodd higpor. Asngé desponte ¢ kissg) Kontrste nuk
do 62 varet nga dispasita 18 Hees, perviscse bur ng kaig
Kontrme pércaktohet ndrvshe

NENI 18
I AE MOSMARREY W'
18.1 Cdo konflid ose debat | nprite of Lidhje nse
inlerprenmen ose ekrekutimin e Léeal bontrale gf nuk

conngceon with  the Interpreltion or |

II: )

mud 12 sy idiel me Négrmypettam mes paléve, dot

e

[ LB
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ewocwnon of this conmat thay cannot be
resclved by mediation hetwoen the parties
will be addressed 1o the [hstricy Cownt of
Tirena, whech will have jurisdicison io
regolva thesa conflics

18.2Ts Contract is based on Albanan law ond
the  imerpretations, vahdiy  ond
apphcability of which shall be inerprased
(1 accordance vwith Albanian law, Amy jerm
or condition relating 10 the emplovment of
the Emplin e thad s ol expressly prosided
in this Condract or in e other acts / sub-
laws of the Employér chall be interpreted in

mﬂnuimﬂuuhurmdnnrml

Republic of Albana

ARTICLE 19
MISCELLANEQUS

190 This contrac constliules the agreemend
between the parties Am modification Lo this
Crntract will bedolely required in wriling and
will be signed ty bath Partbes. Verbal changes
wall have no effect

| 19,3, This Comiract s dravwn upin 3 itwe) dentical
comes in English and Albankan, each of which
has the same value and each of them is
regulary signed by the Parties

193 This contract nullifies anx presious contract
betwesn the partis

The contrachmy Parties
Locauon Lushnpe, Albania

Date __of 2024

e tha iimphovend e Pl hbadnein

drejiohet Cpvkates sé Rrethil Gyqiser Tirand, e cila
do e ketd juridiksiomn pér suidhjen ¢ ketyre
konflikise

18.2K:0 Kontrute éshig ¢ hazuar né ligjin shqiptar dhe
mierpretymel, viefchméma dhe zbaitweshméria & s
ciles do 1 interpretohet e pérputhje me ligin
shgiptar. Cdo term, ose Lusht lidhur me pundsimin e
Punémarésl g& nuk dxhié dhens shprehimishi na kase
Rontrmd, oseé n@ alieunénligied ¢ (e 12
Punédhéngs, do te interpreichen =ps: Kodit 12
Punii 12 Republikas 12 Shaipanice

MEND 19

MSPOZITA TE PERGIITHSHME

19.1Kj0 Lontrai# parbén mardveshjor mes paleve Cdo
modifikim | Lesa) Kontrae do s Lerkohat velem me
shknm dbe do @ [rmosel nga @ dja Polet
Ndrvshimet verbale auk do & kene ofeli

19.2 Kio Kontratd harfobet né 2 (dv) kopje identike ng
shqip dhe anghidt | ko seciln ka te njaten viers dhe
secila preg tyre nénshmubet megullishs ngo Paley

193 Kjo kooirsle anulon cdo kontrasd @& méparshme
midis paléve

Palél kontrakiuess

Vendi Lushmé-, Shqupan
Thaim

T I. Id EﬂEJ

Thar Frovplow g Fatdaearmnsi

-

Mg 10 al 11

!
| Q

\/

b o Pushasarig)




The Emploves (1) pranis his'her consent 1o the
Emplover 1o keep, process ond tramsler, bath
clecironically and mumundly, 1o the Emplover o
0 & third party apponted by the Emploser for
ssich purposss, hivher personal daia that have
become known to the Emiplover, in accordance |
with the requrements under tha applicoble data
protection legislanon (i) declares that he'she
informied and gives the corsent for such
processing and‘or transfer () declares that
he'she |s informed and prves the consent for
histher personal data 10 be included alpo m the
files on persond daie of employees for the
purpodes of compdying with the Code of Conduc
and Responmble Practoes of the Emplover The
Emplovec confirms thal ha'she has received a
copv af thes Contract

The Employ e confirms that he/sha has receiyved
n copy of the job descnption. has read it and
acoopls iis terms and condibons

Punémarrén (1) 1 jep Funedbénésit pélgimin e
fif/sny qa @ mbaye, pérpunose dhe 11 irandfersd
e  mémré  elebironike dhe  manuale
Punixdhéngsit ose iné pale 8 irelé 82 cakiuor nga
Funidhinisi pér qallime 8 Ll & dhénm 2
tjsy personmle q& | jang barg @ mjohurs
Punedhenésil. né perputhjs me kerkesst @
legiidacionil 18 rhalueshém pér mbrogijen e @
chénaye personale (u) deklaron se si/go éalud
informuar dhe pep pilgimin pér k&g pérpunim
dhe o2 tramsferim, (jii) dekioron s ai'njo tshig
1 infoemoar ﬂ]'-'JEp pﬂipl'l:lm.ql i dbhénal
personale 12 ti'iad 18 Nien adhe né dosyel me 12
dhéna personale e 18 punésuanve pér gelinm 12
perputhshménse me kodin e Spelljes dhe
Prokiikave Perglegitse 12 10 Punédhénisin
Punémarmii bonfinmon se av'npo kn marré njé
kopje 1é kisay Konirats

Punémarresi konfimmon sc a'mo ke marré nje
kopae 12 pershhrimii 18 punés, @ ke levunr alé dhe
pranon dhe kushiet dhe alatel e )

The Emplover and the Emploves herebn
confirm that the execution of this Contract of
employment  has  commenced on |

Punedhanes: dhe Punemarrési konlirmone kéw of |
shrekutimi § kessy Rontrase Pune ks [illusr meé;

=

B

For the Emplover’ P& Panddhtndsin:

”H'?I
W !
Vel h';l., Fyi 0
i
| _-.'l
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