INDIVIDUAL EMPLOYMENT CONTRACT

“This contract is signed on 26.09.2024, berween the
following pardes:

The Company “AGRO ISAKU” SH.B.B
established wnder the Albanian Taws, and repistered
with the Albanian Commercial Regiswr held by
National -Business Center upon unique business
identification number (NUTS). “L96316301V", duly
represeated by the My, Shefld Pogi.

Hereingjter veférred o as the "Tughlpyer”
And

Mr. Fady Hammad Sobhy Ehireldin, Fgyptan
citizen, hom in Gharbeya, on 22/04 /2003, bearer
af Passport er. A37363639, aduls and with fuli legal
Capacity to act.

Flsrsinafter referved to i the "Emgplayes”

The Reguladons and Condidons of Employment as
set out hersin will be deemed to comstture a
“Contract of Employment”, in fulfiliment of
current emplovment legislados, The Employee will
be required to gign at the space provided at the end
of the contrace, agreeing o adhere io the
Employer's Condidons and  Reguladons  of

| Emplovment upon  the following twrms and

conditions,
Ardcie 1
Position and job description

1.2 The Fmplover hereby employs the
Employee in the positon of the “Farm
Worker®. The Emplovee will be
responsible for all day to day operations of
the Employer 2nd will comply with all
applicable statuzes.

1.3 The Emplovee hereby accepts  such
employment, and agrees to devore his full
time and effort to the Employer actdvicy
with dudes consistear widy the Employec’s
nositdon and such addidonal duties as may
be assipned to him from fime to time by
the Employer,

1.4 Suhject to Employee’s level of educadon
and expedence, his duties muy he
reasonably  expaoded or changed at
Employer's discredon from time to time, in

KONTRATE INDIVIDUALE PUNE

Kjo konrrazé nénshkrubiet sor, mé 26,09.2024, midis
paléve t€ mEposhime:

Shogeria “AGRO ISAKU” SHL.B.B, ¢ krijuar
sipas legislacionit shgiptar, 1egjistraar n€ Regjisein
Tregar shqiptar mbajrur nga Qendra Kombétare e
Regjistrimiz me NIPT “L96316501V”, ¢ pérfagésuar
rregullisht nga Z. Shefld Pogi , né cilésiné ¢
administratotit.

M2 porhit refernar s “Prndabénisi”

 Dhe

Znj. Fady Hammad Sobhy Ehireldin, shtetas

Egjiptian, lindur nc Gharbeya, me 22/04/2003, |
mbajtés i pasaportés me nr. A37363639, madhore

dive me zotési @ ploté pér t€ vepruar,

Me poshié refertiar 5 “Punémarrisi”

Rrepullar dhe kasheet e punésimic t vendosura né

kéré  hontatE  pErbEin€ pjesé & Kontratés

Individuale 8 Punés, né zbatm 1€ ie:;.,rgmﬁauamt_

akmual € puncs, Ponémarrdsi do € nénshkmuajé né

hapésicén & dhéng né fundin ¢ kontraeds dhe dshté
dakord me politikac ¢ pundsimic & punédhénésic
sipas kushteve dhe afateve € parashikvara mé
poshre. :
Menil
Pozicioni dhe pérshlkeimi i punés

1.1 Punédhéodsi pundson Pupdmaodsin  af
poricionin & “Punonjés Ferme” pérgjegis pér |
@ giithé veprdmotariaf e plrditshme €
Punédhfnésic dhe do & zbateid o githé
seegrullorer ¢ zbatueshme.

1.2 Punémarrési pranon pozicionin e dhéng, dhe
bie dakord t1i kushtoid kohén dhe pérpjeldes ¢
tij o plota aktvitetie & Punédhéndsit sipas
detyrave 1€ pércaknuara n€  plrputhje me
pozidonin e Punémarrésit si dhe detyrave
shtes# g muad t1 cakiohen adj herg pas here
nga Punédhénesd,

1.3 Sipas nivelit & arsimit dhe pérvoiés S8
Punémarrésit, detyrat ¢ dj mund @ zgierohen
ose ndryshohen né ménwd € arsyeshme heré
pas here né disksecionin e Punédhénésie, dhe né
njé rase 8 fllé pérshkdmi [ poziconit ©
sipérpérmendur  dhe péesbkemi pérkatts |
punés do € ndryshohen me pélgim e
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which case the description of the abave |

position and the respective job descriprion
shall be changed upon mumal consent.
Arricle 2
Employee’s obligadons

The Employee has to devote his full
working capacity in the performance of the
daties and must execure conscientioosly all
the orders piven by superiors  duly
authorized by the Fmployer, comply with
service instructions, conrraet and rufes, and

s expeeted at all times o promate the

iaterests of Employer and shstain from
anything which may jeapardize them,

In the performance of the duties, the
Employee must respect the work schedule
and discipline rales indicated in the internal
wegelation of the Hmplover and never
abandon the place of work for whatspever
reason without the prior approval of the
Employer or his superior in charge,

The Employee may not engage in other
business activiey even on voluntary or
unpaid hasis unless 2 prior written approval
of the Employer is granted, and only on

the basis of 2 decision that the activity does |

not interfere with regular, formal dueties or
create a conflicl of interest,
Axticle 3
Place of work

The Employee will perform his work and
assignments  at the premises of the
Emplover, and ar locadons outside of the
Employer’s premises as required for the
needs of the Emplover and in 2ccordance
with the instructions of the Employer.

The Employer in compliance  wich
applicable baws s endded assln and
transfer the Employee at any other place of
work, other from  the premises of the
Employer, t0 it branches, offices or
worksites and vice versa, whenever it is
necessary for the fulfilment of the job and
duties of the Emplayee,

Article 4
Term of Employment
The Employee is employed i a full time
basis. This Contract is entered into for the
period from 15.10,2024-14.10.2025,

2.1
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4.1

51

dyanshém,

NE kryerjen e detyrave, Ponémarcést duher Lé

Nend 2 i
Detyrimert e Punémarrésic

Punmarrési duhet 13 kushtold plotésishe
aftdsit€ ¢ 0f 2 punés, keverjes 5é detyrave
dhe duhet & zhatei®  pé ményré (&
ndérgiegishme & giitha urdhear e dhine
0ga eprorét ¢ 4 & autorizuar rregullisht nga
Puoédhénési, & respekrojé udhégimer o
shéchimi, konteatar dhe megullar, dhe giaré
2 giithe kohés € promovojé inreresat o
Punédhénésit, shmange nga ¢do gid g
mungd € démtoié ara,

respektoj orann né puné dhe rregullar ¢ |
disiplins si¢ parashikohet né rregulloren e
brendshme & Punédhénésic dbe nuk muk
do té JeérE vendin e punés pér asnjé arsye pa
miratimin parsprak 2 Punédhindsit ose
eprorit t€ tif né detyré,
Punémarrési nuk mund aagazhoher pg
aktivicere € tjers biznesi qoRé edhe n@
mény:€ vullnetare ose pa pagesg, pérvee
kur Punédhéngsi ka dhénf micatimin o dj
paraprak me shkrim, dhe vetém né bagd 2
njé vendimi sipas & cilic aktivited nule
adéthyn 0€ detyrar e zekonshme, formale
os¢ nuk kejon konflikt interesi,

Neni 3

Vendi § punés

Panémarrési do & kryeje punén  ¢lhe
angazhimet e tf prane akbivieed:
Shogerise, sipas kérkesave @ punés dhe ng
perputhje me udhéziinet ¢ Punédhinésit,
Punédhénési né pérputhie me hgiin e
zhatveshfm ka 18 drejid 2 crkiojé dhe
wansferojé Pundmarrésia ng njé vend tetdr
pune, pérvec ambjenteve & Punddhénésit,
né degfr, zyrat o3¢ vendet e punimeve dhe
¢ kundérta, né ¢do kohE kur Sshes e
nevojshme pér pérmbushjen ¢ punés dhe
detyrave t& Punémartésic.

WNeni 4

Kohézgjatia ¢ Kontratés

Punémarrési &shté punésuar me kohé
ploté pune. Kjo Kontrart lidker pér njé afat
kohor nga data 13,10,2024-14.16.2025,

Neni 5
Koha e punés
Purémarrésl normalisht do @ krpejé 40 oré
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Article 5
Working Hours
The noomal weekly working hours are not
mote than 4 (forry) hours. The daily
normal working hovrs are not more than
8 (eight] hours. The employee is entided
to 30 minutes Tunch break daily as agreed
with the Emplover. The lunch beegk

duration is not encountered in the daily

working hours,
By 0o mesms shall be considered
additional  working  time, despire  its

prolongation, the dme uglized by che
Employee w perform his sacompleted
work that is required by virtwe of his
positon

Article &
Weekly and official holidays

The Empinyee is endtled o weekly
holidays and official holidays a5 desipnared

by the Albanian  applicable  laws.
Specifically, the Employee has the right of
ane day off per week, Official and religious
holidays as designared by law are payable.
Article 7
Annual leave

The Employce js entided o 4 (four) |

calendar weeks of paid anaual leave. If the
Employee has nor compleed 2 full year of
work, the duration of annual leave is
defined ir rclation 1o the duraton of
employment telationship,
Arricle 8
Salary

The Emplover shall pay the Employee 2
net monthly salary of 300 Euro.

The salary shall be paid to the Employee in

& single instalment ac the end of each |

respeetive month. 1f payment day falls on
weekend or official holiday, the salary shall
be paid in the preceding working day.

Article 9

Insurance
The Emplovee i antomatically insured for
floess and work scddents as per dhe
applicable laws, All the acciderts muse be
reported immediately to the Emplover,

Article 10

Confidentiality

The Employee shall protect and shall not
disclose dudag or at any dme after the
termination of the employment to any third

6.1

81

9.1

101

punte né javé. Koha ditore ¢ punés éshté
aormalisht jo mé shumé se 8 fretd oré.
Punémarrési ka € drejtén 30 minvuave
pushim decke lo dicg sl &shig rEns
dakord me Punédhénésin, Koha ¢ pushimit
t8 drekés nuk pérfshiber né oradn ditor &
punés,
NE asnjé rast nuk do t8 konsiderohee si
kohé pune shtesé, pérves vgjaties sé saj,
koha ¢ pérdorur aga Punémarrési pér e
kryer punén e dj @ papérfiunduar g8 i
kérkohet per shkak € poridionit i i

Neni 6

Pushimet javore dhe 2yrtare

Punémarcési ks & drejtén ¢ pushimeve
javore dhe t& drejeén ¢ pushimic né ditér e
festave  zyrare  né  pérputhie  me
legjistacionin ¢ aplikueshém, Specifikishe,
Punémarssd ka 1€ drejen e njE dite né javé.
Testar uyrtare dhe fetare @ parashikuara me
ligj jané & pagueshme,

Neni 7

Pushimet vietote -

Punémarrési ka t€ deejtén ¢ pushimeve
vietore t€ paguara jo mé pak se 4 (katér)
javd kalendatike né wit. Kur Punémarrési
nuk ka keyer ni€ vie pune @ plog
kohézgjatjz ¢ pushimeve vietore & paguacs
pércakioket né raport me kohézgiaten e
marrEdhénieve € puaés.

Neni 8

Paga

Punédhénési paguan Punémaredsin me nje
pagé neto mujore pred SO0 Buro,
Paga do {1 paguber Punémarrésle me njé
kése té vetem né fand ¢ muajit pér muajin
pérkards. Nése dita ¢ pags bie né did
pushimi javor apo pushimi zyrar, paga da
€ paguher ditén paraprake @ punés,

Neni 9

Sigurimi
Punémarrési éshed aucomatikisht 1 siguraar
hundreje sémundjeve dhe aksidenteve né
puné né pétputhje me disporitat liglore @
aplikueshme. TE gjitha aksidenter duber %
raportoben menjéherd Punddhénisic.

Neni 10

Konfidencialited

Punémarrési do t& ruajé dhe nuk do té
zbulojé gjat?  ose pas  periudhés sF
punésimit ek palé € wers, jashtd zybs,
informacionin konfidencial dhe njohurité e |
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persons, out of tie office, the eonfidential
informados and the special fm{m*lcdgc e
has acquired through his emplovment wich
the Employer. He shall not reveal and use
the business informaton for any other
purpose except for the requirements of the
Emplover's operations.

Article I

Termination of Emplayment Contract

This contract of emplovment, after the
prabation period, terminates ar the end of
the term period derermined vnder ardicle 4
of this coneract. Upon capiry of the said
term petiod determined under article 4 of

this contract, the torm of this contract is
approval  and  this |

exterded by tacit
contract shzll be considered as a contract
of indefinite term. Tn any case this
employment conrrace after the probation
perod, can be terminaced by either party
after the probation period, in purseance of
the termination procedure provided with
ardele 144 of the Labour Code and by
giving t0 the counter party 2 notice in
wiitten form, 1 {one) month in advance
during the first year of emplayment and 3
{threc) months in advance after one year,
Both pardes shall eontinue to AilAl dheir
obligations under this Contract umti} the
end of such period.
Article 12
Entirety of the Conrrast
This Contract shall be iaterpreted by
constdering its terms and conditions as an
endrety. In any ease, any clause or wording
that may create uncertzinty mast be viewed
in the contexy of the endre Conrract and in
the view of the purposes that caused both
partdes to enter into this Contract.
Article 13
Severability of the Contract
If any provision of this Coneract iz Invalid,
illegel or unenforcesble, such provision
shall be severed; all other provisions of this
Cantract shall, nevertheless, remain in full
force and effect, except a3 otherwise
provided in the applicable laws, No
provision of this Contract is dependent on
any other provision ualess so expressed in
this Contract.

133

vecanra g8 ka marré nga punésimi prané
Punédhénésit. Al nuk do & shulojé dhe
péedort  informacionin ¢  biznesit pér
ndonie  qéllim  tjewr pérveg kur Ko
kérkohet pér efeke & veprimeve
Panédhénésir, .

Neni 1]
Pérfundimi i Konteat@s sé punéis
Kjo konwae pune pas periudhés sé provés,
pérfundon ng fuad @& afadt 8 péreaktuar
a¢ neain 4 € kisaj kontrate, Nése me
pérfundimin ¢ kédj afad palét ask kand
vendosur zgidhjen e saf |, afald i keisaj
konmate  zgjawer  of  heshge  dhe
konsiderohst sl kontate me aful 18
pacaktuar. NE ¢do mst kjo koatraé pune
mund € zgjidher nga secila prej paléve pas
periudhés sé provés, né pérputhic me
procedurén e pérfundimit 1€ parashikuar ni
nenin 144 € Kodit 8 Punés dhe duke
njoftuar me shkdm palén derér | (nj€) mugj
mé paré g 2 {dy} viteve ¥ para 6
punésimit, 2 (dy) muaj mé paré pér 2 (dy)
deri o 5 (pesE viet pundsimi dhe 3 ()
mugj mé paré pér mé shumé se 5 (pesé) vjer
puafsimi. “TE dyja palét do & vazhdojné &
pérmbushin detyrimer ¢ re sipas késaj
Koatrate defl nf pérfundimin « késaj
periudhe.

Nend 12

Térésia e Kontratés

Kjo Kontrped do interpretohet duke
koasidervar afater dhe kushtet e s nd
téeesi. NE gdo rast, cdo dispozité ose fald e _
eila mund té krijojg pasigur duber 18 shibet
né konteksdn ¢ € gjithé Kontratés dhe né
kéndveshtrimin e géllimeve q¢ shtyné paléc
pér lidhjen ¢ k&saj Koatrate,

Neni 13

Vegueshmeria nga Konteata

Nése ndonjé dispozitf ¢ kisaj Kontrare
éshi€ ¢ pavlefshme, ¢ paligishme ase e
pazbacaeshme, ljo dispozitt do t& vegoher;
té gritha dispoziat ¢ tjera & k8saj Kontrace,
megjithat®é do € kend fagql dhe efeke o
ploté pérveg kur pasashikoher ndryshe npa
ligier ¢ zbatueshme. Aspjé dispozice ¢ kisaj
Kontraze nuk varet nga ndonjé dispozite
detér pétvee kur kjo parashikohet n#
Kontracé,

L b oo it 2 las 0 20s



Article 14
froverning faw
T4l This Contract is drafred in compliance with Neni 14
Abgmian  legislasion  in general  and Ligjl i zbarmeshém
Albanian Labour Code, in particalar, 141 Kjo Kontraté &shee hartaar né pérpathje
142 Por those issues which are not provided me legjislacionin shqipear 0 pérgjithési dhe
for by this Contezer, sefercace shall be Kodia ¢ Panés, ni vecand,
made to the Albanian legishation in general | 142 Dér ato géshtie & cilat nuk jane parashikuar
and Albanian Labour Code ia particular, af Konmaté, referencd do o8 beher af
leggistacionin shqiptar né ].‘sr.:l‘gﬂ*h 51 dhe né
Article 15 Kodia shgiprar i Punés né vecant.,
Dispute resclution Neni 15
151 Any discrepancies or disputes that might Zgjidhja e mosmartéveshjeve
arse between the Employer and the | 151 Cdo mosmarréveshje apo debat gf mund 18 |
Employee in the ambit of this Contrace Indé  ndérmjet  Punddhénésic  dhe
shall be sertied ancably, atherwize shall be Panémarrésic né kueadér 1 késaj Konerate |
finally  resolved before the  Albanian do € zgjidhet migésisht, pémdryshe do
COMPEICNT COULL drejroher 08 givkadn  komperente
Article 16 shqiptare.
Language of the Contract Neni 6
161 This Conuact is drafred in 2 {rwo) Gjuha e Bontratés
mumer.pm'tsz and signed by both parties | 161 Kjo Kontraté &sheé hartaar né 2 (dy kopje:
and each of the pardes shall be served hy té githa t& nénshkreara ngn 8 dyja pdér
one orginal eousterpart per cach version dhe nga njc kopje ¢ nénshkruar do 6 jeper
{in Eoglish and in Albanizn}. secilés palé né anglisht dhe né shqip),
16,2 Por any contoversy  arsing  from
interprewtion and/or performance of this | 16.2 Pér ¢do mosmartéveshje g€ lind nga
Contact, the Albznian  wersion  shall interpretnd  dhe/ose  zbatimi i késaj
[renail, Kontrate, versioni né shejip i 5aj do & jeté |
detyrueshém dhe do t2 mbizotérnis.
&n, |
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THF EMPLOYEE ?U\?EMARREE
Fady Harmmead Sobhy Khireldin | Fady Hammad Sobhy Ehireldin
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