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It is supported in Chapter V of Law no. 7961, dated
12.07.1995, Labor Code of the Republic of Albania,
amended by law no. 8085, dated 13.03.1996 and no.
9152, dated 29.07.2003

Today on 04.04.2025, in Tirang, Albania, the
following Parties have entered into an Employment
Contract (hereinafter referred to as the
“Contract™):

“RO-AL”, Sh.p.k registered at the National
Registration Center with NIPT J61811001M
based at the address: Autostrada Tiran&-Durr€s
Km. 8, Kashar, Tiran&, represented by Robert
Kaso, administrator of the company, identified
with Passport Document with No. BI0060546 and
Personal No. G70506186H; hereinafter referred to

as the “Employer”;
and

Mr. Mohamed Hanouni Mansour Khalifa
Mansour, born on 12.06.1988 at Sharkia, with
Egyptian citizenship, major with full legal capacity
to act, passport holder with No. Serie. A39256112;
(hereinafler referred to as the “Employee”
(Hercinafter each of them referred to as the
"Party" and collectively as the "Parties").

PRELIMINARY CONDITIONS

A. The Employee meets the conditions required by
the Employer to perform the task assigned to him
through this Contract

B. The Employee declares that it is interested in
performing the assigned task through this Contract
and, the Employer declares that it wishes to employ
the Employee in accordance with the terms and
conditions of this Contract.

KONTRATE PUNE

Mbeshtetet ne kreun e V-te te ligjit nr. 7961 , date
12.07.1995 ., Kodi i Punes i Republikes se Shgiperise ,
ndryshuar me ligjin nr 8085, date 13.03.1 996 dhe nr 9152,

date 29.07.2003

Sot, m¢ daté 04.04.2025, né Tiran&, Shqipéri lidhet kjo
Kontraté Pune midis Paléve t& méposhtme (n¢ vijim
referuar si “Kontrata™):

“RO-AL” Sh.p.k regjistruar pran& Qendris Komb#tare

té Regjistrimit me NIPT J61811001M me scli né
adrestn: Autostrada Tirané-Durrés Km, 8, Kashar, Tirang,
pérfagésuar nga Robert Kaso, administratori i shoqérisé,
identifikuar me Pasaporté me Nr. BI0060546 dhe Nr.
Personal G70506186H: ketu ¢ n& vijim referuar si
“Punédhiénisi”

dhe

Z. Mohamed Hanouni Mansour Khalifa Mansour,
lindur mé 12.06.1988 né& Sharkia, me shtetési egjiptiane,
madhor dhe me zotési t¢ ploté juridike per & vepruar,
mbaijtés i Pasaportés me NR. A39256112; (kétu e né vijim
referuar si “Punémarrési”) (secilit prej tyre do ti
referohemi né vijim si "Pala" dhe bashk&risht si "Palét”).

KUSHTET PARAPRAKE

A. Punémarr¥si plotéson kushtet ¢ kérkuara nga
Punédhénési pér té kryer detyrén qé i caktohet
népérmjet késaj Kontrate;

B. Punémanési deklaron se &hté i interesuar té
kryej¢ detyrén e cakiuar népérmjet késaj
Kontrate dhe, Pun&dh&nési deklaron se déshiron
1€ punésojé Punémarrésin né pérputhje me
kushtet dhe afatet e késaj Kontrate.
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ARTICLE 1
OBJECT AND DESCRIPTION OFF WORK

1.1 The purpose of this contract is to establish
an employment relationship between the
Employer and the Employee. The parties
agree that the Employee will be employed
in the position of “Furniture painter”.

1.2 The duty and place of work of the Employee
may be changed at the discretion of the
Employer within the limits of the specialty
and job position of the Employee, without
prejudice to the salary specified in Article 3
of this Contract,

ARTICLE 2
TERM OF THE CONTRACT AND
PROBATION PERIOD

2.1 This Contract is concluded for a term of 1 year
from 04.04.2025 until 03.04.2026.

2.2 The first 3 (three) months of employment shall
be considered as the probation period. During
the probation period either the Employer or the
Employee may terminate the Contract by giving
5 (five) days prior written notice.

2.3 The financial relations and the rights and
obligations foreseen in this contract, enter into
force and the deadlines start at the moment that
the foreign citizen enters the territory of the
Republic of Albania and starts working with the
Employer.

ARTICLE 3
SALARY/BONUSES

3.1 The Employee shall be paid a monthly Gross
salary of 500 € (five hundred euro) The starting
date of the monthly payment is the date of
arrival of the employee in Albania until the end
of the contract term.

32 The monthly salary shall be paid to the
Employee in a single installment not later than
day 6(six) of each consecutive month, to the
Employee’s bank account in Albania. If the
payment day falls on a weekend or official

NENI |
OBJEKTI DHE PERSHKRIMI [ PUNES

11 Qéllimi i késaj kontrate éshié té  krijojé
marrédhtnic puntsimi ndérmjet Punédhénésit
dhe Punémarrsit, Palét bien dakort qé
Puntmarrési do & punésohet né pozicionin
“Bojaxhl mobiljesh”,

1.2 Detyra dhe véndi i punts sé Punémarrésit mund
¢ ndryshohet sipas vendimit t¢ Puntdhénésit
brenda kufijve ¢ specialitetit dhe pozicionit té
punés s& Pun€marrlsit, pa cénuar pagén ¢
prcaktuar né nenin 3 ¢ késaj Kontrate,

NENI 2
AFATII KONTRATES DHE KOHA E PROVES

2.1 Kjo Kontrat¢ lidhet pér nj¢ afat 1 vjecar nga data
04.04.2025 deri mé 03.04.2026.

2.2 Tre muajt ¢ paré 1& marrédhénies s& pungs do 1&
konsiderohen si koh¥ prove. Gjat¢ periudhés sé&
provés, si Punédhénési dhe Punémarrési mund 1a
zgjidhin Kontratén duke njoftuar me shkrim § (pesé)
dité ptrpara.

2.3 Marrédhéniet financiare dhe t¢ drejtat e detyrimet e
parashikuara n& kété kontraté, hyjné né fuqi dhe afatet
fillojné té ecin n& momentin q¥ shtetasi/sja ¢ huaj hyn
né térritorin ¢ Republikés s¢ Shqipéris¢ dhe fillon
puntn prané Punédhénésit.

NENI 3
PAGA/SHPERBLIMET

3.1 Pun€marrési do t& marré njé pagé mujore totale Bruto
prej S00 € (peségind euro). Data e nisjes sé pagesés
mujore &shté¢ data ¢ mbémitjes sé punémarrésit né
Shqipéri deri né pérfundimin ¢ afatit t& kontratés.

3.2 Paga totale bruto mujore do t'i paguhet Punémarrésit
né njé kést t¢ vetém jo mé von se dita ¢ 6 (gjashté) 1&
¢do muaji pasardhés, né llogaring bankare t&
Pun&marrgsit n& Shqipéri. Nése dita e pageses bie né
fundjavé ose né dité feste zyrtare paga do t& paguhet
né ditén e punés qé paraprin menjéheré fundjavén ose
festén zyntare.
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public holiday the salary shall be paid on the
working day immediately preceding the
weekend or official public holiday.

ARTICLE 4

4 SOCIAL SECURITY, HEALTH
INSURANCE AND PERSONAL
INCOME TAX

4.1 The salary defined in Article 3 of this contract
remains unaffected by the Employer.

4.2 The Employer will pay on the net salary defined
in Article 3 the relevant percentages of social
and health insurance contributions payable by
the Employee, according to the requirements of
Albanian legislation.

4.3 The Employer will also pay personal income
tax according to the table defined by the
relevant Albanian laws.

ARTICLE 5
WORKING TIME

5.1 The normal daily working hours is no longer
than 8 (eight) hours. The normal weekly
working hours is 40 (forty) hours. The
Employee shall be available 1o work from
Monday to Friday or at any time as provided by
the Employer and as maybe reasonably changed
from time to time at the Employer’s discretion.
The Employee is entitled to weekly holidays as
per Section 7.1 below in this Contract.

5.2 The normal daily working time will be fixed
with reasonably advance notice according with
operational requirements and it is also accepted
that start and finish times may be altered in line
with  operational requirements and as
determined by the Employee’s supervisor from
time to time.

ARTICLE 6
ADDITIONAL WORKING TIME
6.1 Under cenain conditions and circumstances
(including but not limited to cases of force
majeure, unexpected increase of work or the

NENI 4
SIGURIMET SHOQERORE SHENDETESORE,
DHE TATIMIMBITE ARDHURAT PERSONALE

4.1 Paga ¢ p¥rcaktuar n pikén 3 t& k&saj kontrate mbetet
¢ paprekur nga ana e Punédhénésit.

4.2 Puntdhéndsi do t€ paguajd mbi pagén neto
pércaktuar n&€ nenin 3 pérgindjet pérkatése @
kontributeve  t&€  sigurimeve  shoqdrore  dhe
shéndetésore t& pagueshme nga Punémarrési, sipas
kérkesave t¢ legjislacionit shqiptar.

43 Gjithashtu, Pungdh&nési do t& paguajé tatimin mbi 1&
ardhurat personale sipas tabelés s& pércaktuar nga
ligjet perkatEse shqiptare.

NENI 5
KOHA E PUNES

5.1 Koha ditore normale e punés nuk do t& jetd me ¢ gjatd
se § (tet®) ord. Koha javore normale e punds &shté 40
(dyzet Joré. Punémarresi do té jet€ i gatshém t& punojé
nga e Héna deri t& Premten ose né ¢do kohg, sig
parashikohet nga Pun¥dh&ndsi ose si¢ do &
ndryshohet n€ mé&nyr€ t& arsyeshme koh& pas kohe,
sipas zgjedhjes s&€ PunédhEnésit. Punmarrdsi ka ¥
drejtén ¢ pushimeve javore sipas nenit 7.1 mé posht&
né kété Kontraté,

5.2 Koha ditore normale e punds do t& pércaktohet
paraprakisht brenda nj€ afati t€ arsyeshdm, nd
perputhje me kérkesat operacionale dhe gjithashtu
pranohet g€ koha ¢ fillimit dhe mbarimit t& pungs t&
alternohet né p&rputhje me kérkesat operacionale nga
supervizori i PunEmarrésit koh€ pas kohe.

NENI 6
KOHA SHTESE E PUNES
6.1 N kushte dhe rrethana t€ caktuara (duke pérfshiré por
pa u kufizuar né# rastet e forc&s madhore, t& mitjes s&
papritur 1¥ punds ose nevojave t& nj& projekti &
paplanifikuar q& duhet t& pérfundoj& brenda nje afati
specifik t& paparashikuar) Puntdhénési mund ti
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needs of an unscheduled project which has to be
completed within the unexpected specified
term) the Employer may require the Employee
to perform his/her duties beyond the fixed
working hours under Section 6 above, and to
work during the working week, official
holidays or weekends..

ARTICLE 7
VACATION/SICK LEAVE

7.1 The Employee is entitled to weekly holidays of
not less than 36 hours, out of which 24 hours
should be without interruption

7.2 The Employee is entitled to an annual paid
vacation leave of 22 (twenty two) working days
per full calendar year.

7.3 The Employer shall schedule the time for
annual leave to be taken according to the work
schedules, conditions and circumstances also
taking into account the needs of the Employee.

7.4 The Employee is entitled to official holidays as
provided under the relevant Albanian
legislation.

7.5 In case the Employee is absent due to illness and
is not able to show up for work, he / she must
notify the Employer in advance and as soon as
possible provide the Employer with a medical
report from a certified doctor stating clearly that
the Employee has been unable to go to work and
when he/she is expected to return to work. The
Employer has the right to verify the medical
report submitted by the Employee and such
verification will be done by another doctor
appointed by the Employer. If the medical
report submitted by the Employee is false and
inaccurate, the Employer has the right not to pay
the Employee the normal salary for the period

of absence from work due to illness as reflected
in the medical report.

ARTICLE 8
CONFIDENTIAL INFORMATION AND
NON-DISCLOSURE

kerkojt Pun&marrésit & kryejé detyrat e tij/saj pirtej
kohés sé caktuar té punés sipas Nenit 6 mé siplr, dhe
té punojé gjaté javés s& punds, festave zyrtare ose gjaté
fundjavave.

NENI 7
PUSHIMET /LEJE PER SEMUNDJE

7.1 Punémarrési ka t& drejtén e pushimeve javore té cilat
nuk do té jen& mé pak se 36 oré, nga té cilat 24 or¢
jané pa ndérprerje.

7.2 Punémarrési ka t& drejtén e nj& pushimi vjetor t&
paguar prej 22 (njézet e dy) dité pune pér ¢do vit t&
ploté kalendarik.

7.3 Punédhénési duhet 1€ planifikojé kohén e pushimeve
vjetore q& do t& merren né& pérputhje me planet, kushtet
dhe rrethanat ¢ punés gjithashtu duke marré parasysh
nevojat e Punémarrésit.

7.4 Punémarrési ka (& drejtén e pushimeve pér festat
zyntare, si¢ pércaktohet né& legjislacionin pérkatés
shqiptar.

7.5 Nérast se Punémarrési mungon pér shkak sémundjeje
dhe nuk éshté i/e aft& t& paraqitet né puné, ai/ajo duhet
t€ njoftojé paraprakisht Pun&dhénésin dhe sa még
shpejt t& jeté e mundur t'i japé Punédhién&sit nj& raport
mjeké&sor nga njé mjek i centifikuar né t& cilin shprehet
qarté se Punémarrési ka gené i paafté té shkojé né puné
dhe se kur pritet q& ai/ajo t& rikthehet n¢ puné.
Punédh&nési ka t& drejté t& verifikoj& raportin
mjek&sor (& dorfzuar nga Punémarrési dhe ky
verifikim do t& behet nga njé& mjek tjetér i caktuar nga
Puné&dhéné&si. Nése raporti mjekésor i paraqitur nga
Punémarrési rezulton i remé dhe i pasaktd,
Punédhéngsi ka t€ drejté € mos 1 paguajé
Punémarrésit pagén normale pér periudhén e
mungesés né puné pér shkak sémundjeje sic
pasqyrohet n& raportin mjeké&sor.

NENI 8
INFORMACIONI KONFIDENCIAL DHE
MOSPERHAPJA

8.1 Té gjitha dispozitat e k&saj Kontrate do t&
interpretohen sipas n& pérputhje me nenin 26/4 ﬂ
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8.1 provisions of this  Agreement shall be
interpreted in accordance with the provisions of
Article 26/4 of the Labor Code, the employee,
while respecting the "Loyalty Principle"”, must
maintain strict secrecy during the employment
period and upon its termination with respect to
the Employer's business recognition and the
information the Employee has obtained through
employment with the Employer

8.2 The Employee shall maintain absolute secrecy
of the knowledge he/she obtained being
employed by the Employer. The Employee
shall not disclose any secrets of the Employer’s
family wherc she provides her services,
commercial, business secrets or other
confidential information related to the
Employer, persons related to the Employer such
as his family members, or its clients,
irrespective of whether or not such information
concerns the Employer itself, or whether it was
conveyed to the Employer or the Employee by
a third party, unless it is necessary for the
purposes of complying with this Contract or
required by law. This obligation remains in
effect whether or not the secrets are related to
the Employee’s duties.

8.3 Any breach of the obligations and standards
listed under this Section, by the Employee shall
be deemed to be a material violation of the
employment commitment and shall give right to
a cause for immediate termination and/or
indemnification as elected by the Employer.

ARTICLE 9
HEALTH AND SAFETY AT WORK

9.1 Employer will take all reasonably practicable
steps to ensure the health and safety of the
Employee while at work, in accordance with the
applicable legislation and the Employee will
abide to the related internal policies and
instructions of the Employer.

Kodit té& Punés, punémarrési duke respektuar “Parimin
¢ Besnikérisé” duhet t& ruajé fshehtési t& rrepté gjaté
periudhés s& punésimit dhe pas pérfundimit t& saj pér
sa i ptrket njohjes s& biznesit t€ Punédhénésit, dhe
informacionit q¢ Punémarrési ka fituar pérmes
punésimit me Punédhénésin.

8.2 Punédhénési duhet té ruajé fshehtésiné absolute &

informacionit q¢ ai/ajo ka marré gjaté periudhés sé
punésimit nga Punédhéngsi. Punémarrési nuk duhet t&
pérhapé asnjé sekret t& familjes s& Pun&dhéndsit ku
ushtron detyrén, sckretat tregtar, t€ biznesit ose
informacion tjetér konfidencial n& lidhje me
Punédhénésin, personat ¢ lidhur me Pun&dhénésin si
familjarét e tij, ose klientét e tij, pavargsisht nése ky
informacion ka lidhje me vet& Punédhénésin ose nése
i &shté pércjellé Punédhénésit ose Punémarrdsit nga
njé pal€ e treté, pérvec rastit kur &sht€ i nevojshém pér
qéllime né pérputhje me kété Kontraté ose Kur
kérkohet me ligj. Ky detyrim mbetet ng fuqi
pavargsisht nése sekreti lidhet ose jo me detyrat ¢
Pun€marré&sit.

8.3 Cdo shkelje e detyrimeve dhe e standardeve sipas k&tij

nenit t& k&aj Kontrate nga Pun&marrdsi, do t&
konsiderohet shkelje e rénd€ e detyrimeve
kontraktuale dhe do t& p&rbgjé shkak pér zgjidhjen n&
ményré t& menjéhershme t&¢ marrédhénies s& punds
dhe/ose zhdémtimin pérkatés si¢ mund t’a vendosd
Punédhénési.

NENI19
SHENDETI DHE SIGURIA NE PUNE

9.1 Punémarrési do t& ndérmarr€ € gjitha hapat praktike

pér 1€ siguruar sh¥ndetin dhe sigurin ¢ Punémarrdsit
gjat€ koh&s st punds, n¥ pérputhje me legjislacionin ¢
zbatueshém né fuqi dhe Punémarrési do t'i bindet
politikave 1€ brendshme dhe udh&zimeve pErkatése t&
Punédhénésit,
NENI 10
DETYRIMET
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ARTICLE 10
: LIABILITIES
! 10.1 The Employee is responsible for carrying out
| his’her work with reasonable care and skill
commensurate with the position to which
he/she has been appointed. The Employer will
not accept responsibility for any liability to
third parties arising from acts or omissions of
Employee other than those directly related to
the performance of duties by Employee under
this Contract.

ARTICLE 11
OTHER EMPLOYEMENT. CONFLICT OF
INTEREST. ETHICAL BEHAVIOUR,
BRIBERY & CORRUPTION

11.1The Employes shall during the period of
employment with the Employer abide by any
relevant Employer’s policy on ethical behavior
in the performance of his/her duties in force
from time to time.

ARTICLE 12
TERMINATION OF EMPLOYMENT
CONTRACT

12.1 A fixed term contract ends at the end of the
estimated time, without prior decision.

+  According to the arguable grounds set out
in Article 153 of the Labor Code of the
Republic of Albania, the Employer will
have in particular the right to terminate this
Individual Work Contract immediztely with
justified reasons cnly by means of an
announcement in writing to the Employee
in the case of the following events:

» Employee violates serious contractual
obligations

* The employee breaches the contractual
obligations with 2 blaant blame,
repeatedly, despite written notice 10 the
employer

12.2 Releases or publishes personal information
of the Employer and / or his family members,

10.1 Punémarrési shté pirgjegjiés pfr kryerjen e detyrés
me kujdes t& arsyeshém dhe afigsi n€ pérputhje me
pozicionin pér & cilin ai/ajo &sht? eméruar.
Punédhénési nuk do t& pranojé pérgjegjésing pér cdo
detyrim ndaj pal2ve & treta q& lindin nga veprimet ose
mosveprimet ¢ Pungmarrésit prvee atyre 1€ lidhura
drejptrdrejt me performancEn ¢ kryerjes s detyrave
nga Punémarrési sipas késaj Kontrate.

NENI 11
PUNESIME TE TJERA. KONFLIKTI |
INTERESIT.SJELLJA ETIKE, KORRUPSIONI

11.1Punémanési  gjaté koh& s& punésimit me
Pun&dhénésin do 1€ veprojé né pérputhje me ¢do
politiké perkatése t& Punédhénésit mbi sjelljen etike
n€ kryerjen e detyrave té tij/saj kohé pas kohe.

NENI 12
ZGJIDHJA E KONTRATES SE PUNES

12.1 Kontratz me afat € caktuar pérfundon ng fund t&
kohés sg parashikuar, pa zgjidhje paraprake.
Sipas bazave t€ argumentueshme t& paraqitura né
nenin 153 t& Kodit t& Pungs t& Republikés s&
Shqipérisg, Punédhénési do t& keté n& ményré &
vegam€ 1€ drejtén 1€ pérfundojé két2 Kontratd
Individuale Pune n& ményré t& menjéhershme me
shkage ¢ justifikuara vetém me ané t& njé
I2jm&rimi me shkrim pér Punémarrésin né rastin ¢
ngjarjeve t& méposhtme:
» Punémarrési shkel detyrimet kontraktuale me faj
1€ réndé
» Punémarrési shkel detyrimet kontraktuale me faj
1€ lehté, n& meényré t& pérséritur, me gjithd
paralajmérimin me shkrim t& pungdhénési

12.2 Nxjerr ose publikon informacione personale té
Punédhéngsit dhe/ose familjaréve &  tij,
informacione pér té cilat vihet né dijeni pér shkak t&
pun@simit t& tij,
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ini!:mn-nin'tinn_n—l'iwvl1iciim:}uic known due (o
his employment,

12.3 In the case of termination of the contract
before the deadline, the procedures and
deadlines provided in Article 144 of the
Labor Code shall apply:

« A meeting and meeting notification 72
hours prior to the meeting, in order (o
guarantee the right of expression and
justification for both partics.

+  The settlement is notificd in writing within
48 hours to 1 (one) week after the meeting.
The wrilten notification shall specify the
reasons for the termination of the contracl
as provided in the law.

124The  employment  contract,  and
consequently, the employment relationship
will end in the following cases:

a) Upon completion of the probationary period
and the Employer's decision not to continue
the Contract after the end of the
probationary period;

b) The term ends.

¢) Upon termination of the Contract of
Cooperation between the Employer and the
receiving Enterprise; or

d) In other cases provided for by this Contract
or other legal or sub-legal acts.

12.5The Parties shall continue to fulfill their
obligations under this Agreement until the
end of this period, with the exception of
expressly defined obligations that will
survive the termination of this Agreement.

12.6The Employer may clect to terminate the
Contract in the following cases:

a) Employee has reached the statutory age
of retirement according to the Albanian
legislation in force;

b) Employee has shown to be professionally
incapable of performing the duties assigned

-

12,3 NE rast 1€ z;ﬁlhj:'i o Kontratés pérpara afatit do té
zbatohen procedurat ¢ afatet € parashikuara n&
nenin 144t Kodin ¢ Punts:

e Njoftimi pér takim ¢ ballafaqim 72_or€ pzra
takimit, né ményré qt té garantohet ¢ drejta ¢
shprehjes dhe arsyetimit pér t dyja palét.

o Zgjidhja njoftohet me shkrim, brenda njé afati nga
48 ort deri nt | (njé) javé pas takimit. NE
njoftimin me shkrim, pércaktohen arsyet €
zgjidhjes sé kontratés sikurlse parashikohet né

ligj.

12.4 Kontrata e punts, dhe pér rrjedhojé, marrédhénia e
punts do t¢ perfundojé né rastet ¢ méposhtme:

a) Me pérfundimin e kohés s& proves dhe vendimin e
Punédhiénisit pér té mos vazhduar KontratZn pas
pérfundimit t& kohés s¢ proves;

b) Perfundon afati;

¢) Me perfundimin e Kontratés s& bashképunimit
midis Punédhénésit dhe Ndérmarrjes pritése; ose

d) Né raste té tjera t€ parashikuara nga kjo Kontraté
ose akte t& tjera ligjore ose nén-ligjore.

12.5 Palét do t& vazhdojné t¢ pérmbushin detyrimet ¢
tyre sipas késaj Kontrate deri n& pérfundim t€ késaj
periudhe, me  pérjashtim  t¢  detyrimeve
shprehimisht t& pércaktuara té cilat do t'i mbijetojné
pérfundimit t& késaj Kontrate.

12.6 Punédhénési mund t¢ vendosé 1€ zgjidhe
Kontratén né rast se:

a) Punémarrési ka mbushur moshén pér t& dalé né
pension sipas legjislacionit shgiptar ne fugi;

b) Punémarrési ¢shie i paaft¢ nga piképamja
profesionale pér t& kryer punén ose detyrat q€ i
jané caktuar atij/asaj sipas standardeve t& k¥rkuara
né pérshkrimin e punés ose né kété Kontraté;

¢) Puntmarrési nuk realizon detyrat, pa shkage té
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uk zbaton njé udhézim 1€

to him to the standard required in the Job
Description or in this Contract;

¢) Employce repeatedly (i.e. more than once)
fails to fulfill the assignments without good
reason or to follow a reasonable instruction;

d) Employee is convicted by a final court
decision for a crime that is directly related to
his/her employment, or is a crime that of a
nature that would reflect negatively on the
Employer's business or is imprisoned for a
period of more than one month;

¢) Employee misuses the position or exceeds the
given authority;

f) Employee uses illegal drugs or gets drunk at
work;

g) Employee seriously violates the Employer’s
safety policies by threatening others’ health
or safety;

h) Employee breaches the confidentiality
obligation as provided in Section 9 of this
Contract; and

i) Employee breaches this Contract consciously
and deliberately.

12.7 In terminating the Contract, the Employer
observes and applies all the rules and
procedures provided by the Albanian Labor
Legislation.

ARTICLE 13
APPLICABLE LAW

13.1This Contract shall be construed and governed
by the laws of the Republic of Albania.

13.2For those issues which are not expressly
provided for by this Contract, reference shall be
made to the Albanian legislation in general and
Albanian Labor Code in particular,

ARTICLE 14
LANGUAGE OF THE CONTRACT

14.1The language of the correspondence between
the contracting Parties of this Contract shall be
English, unless otherwise provided under the
Albanian applicable laws.

arsyeshme ose n
arsyeshém, nt ményrt sistematike (dmth mé
shumé se njt herk),

d) Puntmarrtsi éshié i dtnuar me njé vendim gjywate
(t formts st prert gt lidhet direkt ose indirckt me
punén ¢ tij/saj, ose kur Eshté njé krim i njé natyre
q¢ mund t¢ ndikojé negativisht mbi hiznesin ¢
Puntdhtntsit ose vuan dénim me heqje lirie per
njé periudht mé teplr se njt muaj;

¢) Punémarrési shpirdoron detyrén ose tejkalon
autoritetin ¢ dhéné;

f) Puntmarrtsi pérdor droga ilegale ose EshtZ né
gjendje 1€ pirt né puné,

g) Puntmarrési shkel rregulloret ¢ sigurist t£
Punémartsit duke kércénuar shéndetin ose
sigurint n& puné (& L€ tjeréve; :

h) Puntmarrtsi shkel detyrimin pér
konfidencialitetin sipas parashikimeve t& nenit 9 té
késaj Kontrate; dhe

i) Punémarrési e shkel kété Kontraté né ményré€ t&
ndérgjegjshme dhe géllimisht.

12.7 Pér zgjidhjen e Kontratés, Punédhénési respekton
dhe zbaton t& gjitha rregullat dhe procedurat ¢
parashikuara n& Legjislacionin Shqiptar t& Punés,

NENI 13
LIGJI I ZBATUESHEM

13.1 Kjo Kontrat# hartohet dhe zbatohet né pérputhje
me legjislacionin e Republikés s& Shqipérisé.

13.2 Pér géshtje qé nuk parashikohen nga kjo Kontraté,
Palét do t'i referohen legjislacionit pérkatés
shqiptar né fuqi né pérgjithési dhe Kodit t& Punés
shqiptar né& veganti. ,

NENI 14
GJUHA E KONTRATES

14.1Gjuha e pérdorur gjaté korrespondencés midis Paléve
t¢ késaj Kontrate do t€ jeté gjuha Angleze, pérveg
rasteve kur ligjet e zbatueshme n& Shqipéri
parashikojné ndryshe.
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ARTICLE 15
AMENDMENTS AND ADDITIONS

15.1During the term of this Contract the Parties

may apply to it any necessary changes only by
written agreement and where mutually agreed.

15.2 During the course of the employment

relationship the Employer and the Employee
may enter into other separate agreements in
relation to specific duties and obligations,
which shall be annexed to this Contract and
become an integral part hereto,

ARTICLE 16
ENTIRETY OF THE CONTRACT

16.1This Contract shall be construed in accordance

with its terms and conditions as a whole. In any
case, unclear articles or wordings will be seen
in the context of the entire Contract and based
on the purposes that made the conclusion of
this Contract necessary and this interpretation
will be an additional part of this Contract.

ARTICLE 17
SEVERABILITY OF CONTRACT

17.11f any provision of this Contract is determined

to be invalid, illegal or unenforceable, such
provision shall be severed and all other
provisions of this Contract shall remain 1o be
valid and in full force and effect. No provision
of this Contract is dependent on any other
provision unless so expressed in this Contract.

ARTICLE 18
DISPUTE RESOLUTION

18.1 Any dispute or dispute raised in
connection with the interpretation or
execution of this contract that cannot be
resolved by mediation between the partics
will be addressed to the District Court of

NENI 15
NDRYSIHIMET DHE SHTESAT

15.1Gjnté kohtzgjatjes s¢ ksaj Kontrate, Paltt mund t&
bejne ndryshime t& nevojshme né Kontraté vettm me
marrtveshje dhe miratim me shkrim té té dyja Paléve.

15.2 N& rrjedhén e marrédhénies s¢ punis, Punédhéntsi
dhe Punémarrési mund t¢ nénshkruajné marréveshje
t& tjera (¢ veganta né lidhje me detyra dhe detyrime
specifike, dhe ato i bashkéngjiten kéésaj Kontrate dhe
béhen pjest pérbirése ¢ saj.

NENI 16
TERESIA E KONTRATES

16.1 Kjo kontrat¢ do t¢ interpretohet duke marré né
konsideraté afatet dhe kushtet ¢ saj né térési, NE ¢do
rast, nene apo formulime t€ paqarta do t& shihen né
kontekstin ¢ t& gjithé Kontratés dhe né bazd t¥
qéllimeve q¢ bénd @ nevojshme lidhjen e késaj
Kontrate dhe ky interpretim do t& jetd pjest shtesé e
késaj Kontrate,

NENI 17
PAVLEFSHMIERIA E PJESSHME E KONTRATES

17.1N¢se ndonj& nga dispozitat ¢ k¥saj Kontrate béhet ¢
pavlefshme, ¢ paligjshme apo ¢ pazbatueshme, kjo
dispozité do té shfuqizohet pa cénuar dispozitat e tjera
t€ késaj Kontrate, té cilat géndrojné né fugi me cfekt
1& ploté ligjor. Asnjé dispozité ¢ késaj Kontrate nuk
do t& varet nga dispozita t& tjera, plrvegse kur né k&g
Kontrat¥ pércaktohet ndryshe,

NENI 18
ZGJIDHJA E MOSMARREVESHJEVE

18.1 Cdo konflikt ose debat i ngritur n& lidhje me
interpretimin ose ekzekutimin e késaj kontrate qé nuk
mund 1€ zgjidhet me Ndémmjetésim mes paléve, do Ui
drejtohet Gjykats s¢ Rrethit Gyqésor Tirané, e cila
do t& ket¢ juridiksionin pér zgjidhjen e kétyre
konflikteve.

Page 9ol 11

Employtr/PunidhEntsi

Employee/Puntmarrsi

&W/)&@L(J (/‘}(? e




Tirana, which will have Jurisdiction 1o
resclve these conflicts,

18.2 This Contract is based on Albanizn law
and the interpretations, validity and
zppliczbility of which shall be interpreted
in accordance with Albanizn law, Any term
or condition relating o the employment of
the Employes that is not expressly provided
in this Contract or in the cther acts / sub-
lzws of the Employer shall be interpreted in
accordance with the Labor Code of the
Republic of Albania,

ARTICLE 19
MISCELLANEOLUS

19.1. This comtract constitutes the agreement
between the parties. Any modification to this
| Contract will be solely required in writing and
will be signed by both Parties. Verbal changes
will have no effect.
19.2. This Contract is drawn up in 2 (two) identical
copies in English and Albanian, each of which
hzs the same value and each of them is

18.2 Kjo Kontraté éshté « bazyar ne ligjin shqiptar dhe
interpretimet, vlefshméria dhe zhztueshméria e %
cilés do 1% interpretohet ne pérputhje me ligjin
shqiptar, Cdo term, ose kusht lidhur me punésimin e
Punémarrésit q& nuk €sht dhén shprehimisht né ke
Kontrat¥, ose ne zkict/nénligit ¢ tiera 1
Punédhéntsit, do 1 interpretohen sipas Kodit 12
Punés & Republikés o Shqip#risz,

NENI 19
DISPOZITA TE PERGJITHSHVIE

19.1Kjo kontrzté pérben maréveshjen mes paléve. Cdo
modifikim i késaj Kontrate do 18 kzrkohet vetzm me
shkrim dhe do t& firmoset nga 12 dyja Palét.
Ndryshimet verbale nuk do 12 keng efekt.

19.2 Kjo Kontrat# hartohet n& 2 (dy) kopje identike n2
shqip dhe anglisht , ku secila ka 12 njéjtén vleré dhe
secila prej tyre nénshkruhet rregullisht nga Palzt,

193 Kjo kontrate anulon cdo kontratz & méparshme
midis paléve,

regularly signed by the Parties.
193 Tais contract nullifies any previous contract
|
| The contracting Parties: Palét kontraktuese:
' Locztion Tirane, Albeniz Vendi Tirane, Shqipei
| Date:  of _ 2025 Dawa: /2025
{ For the Employer! Pir PunEdnEnEsin: The Employee/ Punémarnési:
|
|
|
|
i fagedfotill Employee/Punimarrési




The Employee (i) grants his/her consent to the
Employer to keep, process and transfer, both
electronically and manually, to the Employer or
to a third party appointed by the Employer for
such purposes, his/her personal data that have
become known to the Employer, in accordance
with the requirements under the applicable data
protection legislation (ii) declares that he/she is
informed and gives the consent for such
processing and/or transfer, (iii) declares that
he/she is informed and gives the consent for
his/her personal data to be included also in the
files on personal data of employees for the
purposes of complying with the Code of Conduct
and Responsible Practices of the Employer. The
Employee confirms that he/she has received a
copy of this Contract.

The Employee confirms that he/she has received
a copy of the job description, has read it and
accepts its terms and conditions.

Punémarrési (i) i jep Punédhénésit pelqimin ¢
tij/saj qé t& mbajé, pérpunojé dhe t'i transferojé,
né ményré  elektronike dhe  manuale,
Punédhéngsit ose njé pale té treté t& caktuar nga
Punédhénési pér qéllime t¢ tilla, t& dhénat ¢
tij/saj personale q¥¢ i jan& béré ¢ njohura
Punédhénésit, né pérputhje me kérkesat ¢
legjislacionit t& zbatueshém pér mbrojtjen e t&
dhénave personale (ii) deklaron se ai/ajo &hté i
informuar dhe jep pélqimin pér két& pérpunim
dhe /ose transferim. (iii) deklaron se ai/ajo &shté
i informuar dhe jep pélgimin q& t& dhénat
personale t& tij/saj t€ futen edhe né dosjet me t&
dhéna personale té t& punésuarve pér qéllim @
pérputhshmérisé me Kodin e Sjellies dhe
Praktikave Pérgjegjése t& t&é Punédhénésit.
Punémarrési konfirmon se ai/ajo ka marré njé
kopje t& késaj Kontrate,

Pun&marrési konfirmon se ai/ajo ka marré nj&
kopje t& pérshkrimit t&€ punés, e ka lexuar até€ dhe
pranon dhe kushtet dhe afatet e tij.

The Employer and the Employee hereby
confirm that the execution of this Contract of
employment has  commenced on:

Puné&dhénési dhe Punémarrési konfirmojné kétu qé
ekzekutimi i k&saj Kontrate Pune ka filluar mé:

For the Employer/ Pé&r Punédhénésin:
Robert Kaso

The Employee/Punémarrési:

Mohamed Hanouni Mansour Khalifa Mansour
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